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The information herein has been provided by
CliftonLarsonAllen LLP for general information
purposes only. The presentation and related materials,
if any, do not implicate any client, advisory, fiduciary,
or professional relationship between you and
CliftonLarsonAllen LLP and neither CliftonLarsonAllen
LLP nor any other person or entity is, in connection
with the presentation and/or materials, engaged in
rendering auditing, accounting, tax, legal, medical,
investment, advisory, consulting, or any other
professional service or advice. Neither the presentation
nor the materials, if any, should be considered a
substitute for your independent investigation and your
sound technical business judgment. You or your entity,
if applicable, should consult with a professional advisor
familiar with your particular factual situation for advice
or service concerning any specific matters.

CliftonLarsonAllen LLP is not licensed to practice law,
nor does it practice law. The presentation and
materials, if any, are for general guidance purposes and
not a substitute for compliance obligations. The
presentation and/or materials may not be applicable
to, or suitable for, your specific circumstances or needs,
and may require consultation with counsel,
consultants, or advisors if any action is to be
contemplated. You should contact your
CliftonLarsonAllen LLP or other professional prior to
taking any action based upon the information in the
presentation or materials provided. CliftonLarsonAllen
LLP assumes no obligation to inform you of any changes
in laws or other factors that could affect the
information contained herein.
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Objectives

Streamline Payroll and HR processes
Improve data accuracy

Use analytics to make better decisions
Control costs with real-time
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Today’s Presenters

Joe Sabella

Client Success Senior
Digital-Growth
617-221-1915

Joseph.sabella@CLAconnect.com

Michelle Kohls
Human Resources Systems and
Payroll Manger
Talent Solutions-HRSP
262-641-2283
Michelle.kohls@CLAconnect.com

Brandon Evans
CPA District Manager
ADP
260-249-3994
Brandon.evans@adp.com
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About CLA

Background and knowledge
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The Four Essential Elements Of The CLA Promise

Our Purpose

CLA exists to create
opportunities — for
our clients, our people,
and our communities.

Curious

We care, we listen,
we get to know you

Our Promise

We promise to know We're one family,

you and help you.

Collaborative

We help you seamlessly,
bringing innovative
teams to the table

Our Family Culture

working together to

create opportunities.

Driven by Our Values
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Transparent

We communicate
clearly and authentically

Inclusive

We embrace all voices
and create opportunities
for you in an energetic
and inspiring environment

Our Strategic Advantages

Deep industry specialization
Seamless, integrated capabilities

Premier resource for private
business and owners

Inspired careers

Reliable

We respond in hours, not
days; we follow through,
protect our client data, and
produce quality results
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Facts: The Basics

1,200+
principals 14
and signing industries
directors

Nearly
130 U.S.

locations

More than
8,500 S2B
people

Seamless

experience
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Deep Industry Specialization




Services

Audit, Business and Emblovee
accounting, leadership Consulting Digital POy
. benefit plans
and assurance transitions
Human M&A advisory
Growth : :
Global : resources and and investment Outsourcing
strategies :
search banking
Cybersegurlty Tax education Wealth
and risk Tax :
for CPAs advisory
management
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Talent Solutions:
HR Systems and Payroll

Michelle Kohls

Director
Michelle.Kohls@claconnect.com
262-641-2283
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HR Systems and Payroll

What do we do?

Create employee payroll checks and direct deposit processing; new hire reporting; payroll tax
deposits and filings; W-2 preparation and processing; garnishment processing; employee self-
service; time off accrual and balance tracking; general ledger reporting

() = ) Y

Full service, Calculate Withholding Payroll

live payroll total wage deductions taxes
earnings

©2023 CliftonLarsonAllen LLP
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CLA Employment Tax Consulting

e Withholding

* Unemployment
* Local

* Family leave

¢ Disability

i€

e Jurisdiction analysis

¢ Resident/non-
resident assessment

Compliance

® Tax notice resolution
¢ SUI taxability issues

® Assist to resolve filing
errors

e Withholding/reciproc
ity agreement
compliance

* Assist with
abatement of tax
notices

©2023 CliftonLarsonAllen LLP
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CLA and ADP Relationship

Why consider the CLA & ADP
Relationship for my outsourced
payroll provider?
Dedicated sales, service, and
implementation team.
Provide consultative outsourced
payroll & HCM solutions.

Solutions to enhance organizational
efficiencies through streamlining and
automation.

You will be guided and lead by
dedicated implementation teams
both from CLA & ADP. We work
together as a unified front to
ensure accuracy and that specific
milestones are accomplished in a
timely manner.

IMPLEMENTATION

You will receive dedicated
consultants that will align you
and your arganization with
the best possible solution to
streamline, automate, and
outsource your payroll and
HCM functions.

SERVICE

Once your platform has been implemented,
you will be assigned a dedicated analyst that
has been trained on Workforce Now to
process your payroll and other related
functions at CLA. The payroll analyst is backed

by 8 veterans that have been with ADP for a
combined 80 years of experience.

©2023 CliftonLarsonAllen LLP
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Key Implementation Considerations

SCO in ® Scoping call to dive deeper into the payroll needs and software.
p g Gain understanding of current and discover costs associated with
implementation as well as standardized monthly/annual costs.

Implementation
T. I * Develop a strategic process to ensure consistent and quality
Imeline implementations, which includes project management.
ROIeS & * Define clear roles and responsibilities for CLA and the Client to

ResponSi bllitles ensure deliverables are understood throughout the process.
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ADP Workforce Now — More Than Just Payroll

Benefits
Administration
ADP
Marketplace




ADP:
CLA & ADP Relationship

Brandon Evans
ADP CPA District Manager
Brandon.Evans@ADP.com
260-249-3994
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Sage
Intacct

Seamlessly connected where A{;?.{;"E;:‘g Planning
1t matters most for
accounting and finance
leaders, so you can thrive in
today’s digital world
Analytics E:;Sﬁ

G
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Sage Intacct Payroll- Integration Points

$ Expense reimbursements

@ Inbound time
[}

] Dimensions time sync

Intacct

J:fl General ledger data: Push of journal entries from
21 ADPWorkforce Now GLIinto Sage Intacct General
Ledger. Includes financial & statistical journal
entries.

0 Employee data: Push of employee changes
1 enteredin ADP Workforce Now to Sage Intacct
Contact and Employee Records.

Copyright © 2021 ADP, Inc.
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Integration
middleware
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Expense reimbursements: A 360 integration with
expense reports inbound from Sage Intacct Time &
Expenses application to ADP Workforce Now and the
recording of the reimbursement outbound from ADP
Workforce Now to Sage Intacct Time & Expenses
Reimbursements.

Inbound time: Pulls timesheet data from Sage Intacct

Time & Expenses into ADP Workforce Now Essential Time.

J_'I General ledger data
[

(financial & statistical journal entries)
lgl Employee data

$ Expense reimbursements

-r;a Quthound time

(Kf’) Qutbound time: Push of timecard data from ADP
77 Workforce Now Essential Time to Sage Intacct
Time & Expenses Timesheets.

Dimensions time sync: Pull of dimension values
o] fromSage Intacct to ADP Workforce Now
Essential Time labor charge fields.

AP



Seamlessly
integrated to Sage
Intacct

« Developed as a collaboration between ADP
and Sage Intacct.

« Quickly deployed without the need for
extensive customization

« GL, Dimensions, Time, Expenses and more are
all included

+ Saves time, reduces errors, enables insights —
customers love this integration
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Enhance the quality of your
reporting needs:

Payroll and statistical journal entries are
passed from ADP's General Ledger Interface
system following a payroll cycle, including

dimensions which enhances the quality of
reporting.
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Gain control over your
employees time data:

Manage the data in the system of record
that you prefer and then pull or push time
entries and dimensions to gain business
process efficiencies.
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Integrate HR data into your
financial systems:

Take employee information and add it to your
business management processes: employee [0,
name, address, email, department, location, pay
rate, reports to manager and more.
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ADP DataCloud Overview

People Analytics

Metrics: 100+ HCM metrics on desktop
Executive and Manager Insights:
Intelligent, push insights via ADP mabile app
Org Snapshot: Surface key metrics that
matter to your workfarce

Storyboards: Story-telling approach to
analytics

DEI Dashboard: Question-based overview of
diversity, equity andinclusion in your

organization [

Copyright © 2020 40P he Proprietary and Confidential.

Enhanced Insights

Benchmarks: on 30+ metrics(e.g., turnover)
Compensation Benchmarking: Annual
Compensation, Workforce Compensation
Analysis IS4

Turnover Prediction: Web-based explorer
and push insights for managers via mobile
(coming soon h

Data Mashup: Bl connectors (e.g. Tableau),
Data Ingestion

Org Benchmarks: compare your headcount /
span of control toindustry peers [T

Embedded Intelligence

Applications (23 )

Recruiting: ML-driven candidate matching
and embedded salary benchmarks in WEN
RecruitingandRM "4

Time: push insights surfacing key anomalies
(e.g., missed punches, lateins)in supervisor
/ manager workflow

ADP Confidential



ADP® DataCloud
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Workforce

Compensation
Analysis

Evaluates the pay competitiveness of
all jobs in your organization

Easily identify jobs where your
organization may be over or under
paying employees

Quantify the dollar investment / savings
to calibrate your organization's pay with
the market

Match pay to market with greater
precision and return hard dollars back to
the organization

Enhanced insights

'E Richer and
Deeper Data

Waorkforce Compensation "°7* LA k % Mal @ X
 Target market settings: @ Data ac of March 31, 2021 # | Percontilo: Base Salary st Median #  Indistry: Al # | Geagraphy: National 2
Ovg Prodike: All Revenue Saes, All Employee Sizes, All Ownership Types #

How competitive is your organization’s compensation?

Based on the target market settings, you are paying

48.98% above the market.

B oer g Marist Gap Eanm Salary st Medan
*

$616.5M EX

Markat Gap $616.5M

Cons $138 i
207 32,779 $616.55M
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Q
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@ O Go to New Design qm Q EI.E W

HOME MY COMPANY ~ MYSELF~ PEOPLE~ PROCESS~ REPORTS & ANALYTICS v SETUP ~

Dashboards @

Overview Reports Dashboards Storyboards Metrics Benchmarks Data Mashup Settings
Benchmark Explorers s &
-
ih =&
", L]
Turnover Probability Organizational Benchmarks
i iy Tactors that may contribude 10y Compare your organizabonal structure 10 pesrs
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Thank you for joining us!

Any Questions?
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Key Contacts

Joe Sabella — Digital Growth
Joe.Sabella@CLAconnect.com
617-221-1915

Michelle Kohls — Payroll Outsourcing
Michelle.Kohls@CLAconnect.com
262-641-2283

Brandon Evans — ADP/CLA Account Manager
Brandon.Evans@ADP.com

260-249-3994

CLAconnect.com
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https://twitter.com/CLAconnect
https://www.facebook.com/CliftonLarsonAllen
https://www.linkedin.com/company/cliftonlarsonallen
https://www.youtube.com/user/CliftonLarsonAllen
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