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The information herein has been provided by
CliftonLarsonAllen LLP for general information purposes
only. The presentation and related materials, if any, do not
implicate any client, advisory, fiduciary, or professional
relationship between you and CliftonLarsonAllen LLP and
neither CliftonLarsonAllen LLP nor any other person or
entity is, in connection with the presentation and/or
materials, engaged in rendering auditing, accounting, tax,
legal, medical, investment, advisory, consulting, or any
other professional service or advice. Neither the
presentation nor the materials, if any, should be considered
a substitute for your independent investigation and your
sound technical business judgment. You or your entity, if
applicable, should consult with a professional advisor
familiar with your particular factual situation for advice or
service concerning any specific matters.

©2025 CliftonLarsonAllen LLP

CliftonLarsonAllen LLP is not licensed to practice law, nor
does it practice law. The presentation and materials, if any,
are for general guidance purposes and not a substitute for
compliance obligations. The presentation and/or materials
may not be applicable to, or suitable for, your specific
circumstances or needs, and may require consultation with
counsel, consultants, or advisors if any action is to be
contemplated. You should contact your CliftonLarsonAllen
LLP or other professional prior to taking any action based
upon the information in the presentation or materials
provided. CliftonLarsonAllen LLP assumes no obligation to
inform you of any changes in laws or other factors that
could affect the information contained herein.
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OBBBA overview
Individual provisions
Business provisions
Planning opportunities




Learning Objectives

Identify which Tax Cuts and Jobs Act (TCJA) items were extended
or enhanced and how that could impact your tax planning

|
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@ Review the changes to the state and local tax (SALT) deduction
cap and the implications for taxpayers

@ Discuss the considerations for choosing the right entity structure,
analyzing Sections 1202, 199A, and the 21% corporate tax rate

Recall key accounting methods and elections that may shape
your financial strategies

@ Identify cost segregation opportunities, including bonus
depreciation and Qualified Property Provisions (QPP)

Recognize the law’s changes to energy credits enacted under the
U ; )
Inflation Reduction Act

[ llollal [+ el ]r]

@ Identify employer reporting responsibilities related
to overtime and tip provisions
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Key Tax Law Changes:
Individuals
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Key Individual Provisions

Tax rates Personal Child tax AMT Premium tax

Lower brackets exemptions credit Higher exemption credit

| [EAEICRS and Permanently $2,200 permanent and phaseout Repayment isn’t
inflation adjustment repealed e TEEa thresholds capped starting in
on lower brackets permanent 2026

©2025 CliftonLarsonAllen LLP



Other Individual Provisions

Overall itemized
Standard deduction Miscellaneous State and Seniors
deduction Deductions Local Tax Limit $6,000 deduction

limitation ,
Made permanent at A 35% deduction for Permanently $40,000 SALT cap for seniors 65 and
the higher amounts those individuals in suspended (<$500k AGI) older (2025 - 2028)
the 37% top tax (2025- 2029)

bracket (starts 2026)

©2025 CliftonLarsonAllen LLP



NEW PROVISIONS

Deductions and Credits

( f
i
HSA enhancements 3 Adoption Credit

* Expansion of certain qualified expenses Up to $5,000 refundable
l and HSA contribution eligibility l

Scholarship-Granting

7 . CarLoan Interest . Credits
Up to $10,000 deduction for S credits allowed for contributions to
"Made in America" car loan SGOs (capped at $1,700 per year)

interest payments (2025 - 2028)

Subject to phase out Child and Dependent
5 « Care Tax Credit

Increased credit and expanded
eligibility for lower income taxpayers

IRS issued Notice 2025-57

m ©2025 CliftonLarsonAllen LLP



https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Fn-25-57.pdf&data=05%7C02%7CHeather.Kloster%40claconnect.com%7Ced3490d425854f10ee7c08de18a5ee1f%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638975298108736573%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=HS7ei4aueYHldi1f%2Fn0YpDtY0wzgwwq9cWjCx9O4gaA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Fn-25-57.pdf&data=05%7C02%7CHeather.Kloster%40claconnect.com%7Ced3490d425854f10ee7c08de18a5ee1f%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638975298108736573%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=HS7ei4aueYHldi1f%2Fn0YpDtY0wzgwwq9cWjCx9O4gaA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Fn-25-57.pdf&data=05%7C02%7CHeather.Kloster%40claconnect.com%7Ced3490d425854f10ee7c08de18a5ee1f%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638975298108736573%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=HS7ei4aueYHldi1f%2Fn0YpDtY0wzgwwq9cWjCx9O4gaA%3D&reserved=0

LLUNR L .
Charitable Deduction Provisions

.

%
-

Creates a new deduction for those
that do not itemize - $1,000 single
and $2,000 married filing joint

New .5% floor on charitable
deductions

‘m ©2025 CliftonLarsonAllen LLP 10



Financial Planning Provisions

Permanently increased and
indexed for inflation

+
+.%
Estate and Gift Exemption 7
o o© Trump Accounts

(3)
@ * Established for children under 18

* $1,000 deposited for children
born 1/1/25-12/31/2028

©2025 CliftonLarsonAllen LLP
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Trump Accounts - General

Up to S$5,000 non-deductible annual contribution until age 18
Contribute beginning July 4, 2026

Distributions are of earnings taxed as ordinary income
Distributions under age 59 % subject to 10% penalty

No withdrawals under age 18

12



Trump Accounts - Employers

May contribute up to $2,500/employee/year

Not taxable to employee

Requires separate written plan

Non-discrimination requirements

May establish payroll deductions for dependents’ account

13



Proactive
management of
itemized deductions



Opportunity Zones

Provides opportunity to defer capital gains

Must hold for 5 years to receive a 10% gain reduction

Must realize gain on the fifth anniversary of the investment




Key Tax Law Changes:
Business

©2025 CliftonLarsonAllen LLP. CLA (CliftonLarsonAllen LLP) is an independent network member of CLA Global. See CLAglobal.com/disclaimer.
Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC, an SEC-registered investment advisor.
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Compensation and Benefits Provisions

New deductions allowed for
qualifying tips and overtime
payments

Tips and Overtime

The IRS issued a list of preliminary occupations released

as part of the IRS proposed regulations issued on 1099 Reporting Th reShOId
September 22, 2025 that qualify for no tax on tips. '
Increased to $2,000
©2025 CliftonLarsonAllen LLP 17


https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2025%2F09%2F22%2F2025-18278%2Foccupations-that-customarily-and-regularly-received-tips-definition-of-qualified-tips&data=05%7C02%7CHeather.Kloster%40claconnect.com%7Ced3490d425854f10ee7c08de18a5ee1f%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638975298108719059%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=i%2BK3KUunJwHq5y9IHRh%2FK8qvtfgGn7h2JFdeZbfV0ow%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2025%2F09%2F22%2F2025-18278%2Foccupations-that-customarily-and-regularly-received-tips-definition-of-qualified-tips&data=05%7C02%7CHeather.Kloster%40claconnect.com%7Ced3490d425854f10ee7c08de18a5ee1f%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638975298108719059%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=i%2BK3KUunJwHq5y9IHRh%2FK8qvtfgGn7h2JFdeZbfV0ow%3D&reserved=0

Employees’ Benefit

Max deduction - $12,500 Single; $25,000 MF)

Income thresholds - $150,000 Single; $300,000 MF)J

Benefit received when filing income tax return



Calculating Overtime Premium for 2025

What qualifies for overtime deduction?

e Only premium portion of overtime pay under FSLA qualifies
e Remember: daily, double, or state-mandated overtime does NOT qualify

2025 Employer reporting

e Some employers may provide statement to assist employees

e Options exist for employers to estimate qualifying overtime premium wage
amount if needed

e Simplified approach to estimate OT premium wage paid: total overtime
wages under FLSA x 1/3

~m ©2025 CliftonLarsonAllen LLP 19
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R&D Tax Credit

Overview

©2025 CliftonLarsonAllen LLP. CLA (CliftonLarsonAllen LLP) is an independent network member of CLA Global. See CLAglobal.com/disclaimer.
Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC, an SEC-registered investment advisor.

20



Qualified Research Activities: Four-Part Test

Permitted purpose Technological in nature Bl ELe oftechmcal Process of experimentation
uncertainty

eActivities must relate to
function, performance,
reliability, or quality of a
business component

e A business component can
be a product, process,
technique, formula or
software that is being
developed for sale, lease or
license to customers, or for
use in your trade or business

m ©2025 CliftonLarsonAllen LLP

e Activities must rely on
principles of hard science,
such as:

eBiological sciences
ePhysical sciences
eEngineering

eComputer science/software
engineering

e Activities must be intended
to eliminate technical
uncertainty relating to
capability, methodology, or
best design of the business
component

eActivities must constitute

elements of a process of

experimentation, which may

involve:

eDeveloping one or more
hypotheses/alternatives

eTesting and analyzing the
hypotheses/alternatives

eRefining or discarding the
hypotheses/alternatives

21



Additional R&D Requirements

Economic risk

e Party claiming R&D must bear economic risk of loss for the costs associated
e Consider contract terms (fixed price vs time & materials)

e |s the taxpayer required to pay whether or not the research / development is
successful?

Rights

e Taxpayer must retain substantial rights to the intellectual property that is developed.

In the USA

e Activities must take place in the United States in order to qualify for credit.
e Activities that take place in foreign countries are not eligible for federal R&D credit.

~m ©2025 CliftonLarsonAllen LLP
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Specifically Excluded Activities

Research in the social
sciences, arts, or humanities

Research after commercial
production or release

Adaptation of existing
business components to a
particular customer’s
requirements

Duplication of existing
business components

©2025 CliftonLarsonAllen LLP

Research relating to
cosmetics, taste or seasonal
design factors

Surveys (e.g., efficiency
surveys, management
surveys, marketing research,
routine data collection,
routine QC testing)

23



Quantifying Qualified Research Expenses

Wages - employees performing, supervising or supporting qualified research

¢ Percentages of time multiplied by federally taxable wages paid

e Actual hours is best if available

Materials and supplies - supplies used in carrying out qualified research (can include prototypes)

¢ Includes direct materials and supplies used in the prototyping or first article phases
e Supplies such as cutting tools can qualify if used in qualifying research

Contract research expenses — contractors engaged to perform qualified research

e Must be structured so the taxpayer bears the economic risk

Leased computing costs (e.g., cloud computing costs)

~m ©2025 CliftonLarsonAllen LLP
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Credit Benefit

€
7
L ©:

Typically between 7% and 10% of qualified costs

+hd!

Directly offsets tax liability

Starting in 2023 up to S500K

/@ Startup Companies Mmay be
.. . Offsets employer portion of Social
eligible for payroll credit  security and Medicare taxes

©2025 CliftonLarsonAllen LLP 25



Section 174

Overview

©2025 CliftonLarsonAllen LLP. CLA (CliftonLarsonAllen LLP) is an independent network member of CLA Global. See CLAglobal.com/disclaimer.
Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC, an SEC-registered investment advisor.
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Section 174 Capitalization

Requirement to capitalize from 2022-2024

e Costs related to the research and development
activities

* Included research credit eligible costs as well as
additional overhead

e Capitalize and amortize over 5-years if domestic —
regardless of whether or not a credit was claimed

~m ©2025 CliftonLarsonAllen LLP 27
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Research and
Development Expensing

Sec. 174 R&D Expensing
* Full expensing restored for domestic R&D
°* Two options to unwind prior year capitalized
expenses
o Amended return for small businesses
o Deduct in 2025 (or ratably over 2025
and 2026)

°* On August 28, 2025, the IRS issued limited
preliminary guidance via Rev. Proc. 2025-
28 addressing certain election statements
and accounting method changes
=3

28


https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Frp-25-28.pdf&data=05%7C02%7CKristen.Nelson%40claconnect.com%7C556241226ad04d30d8fe08ddec71c798%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638926695801733122%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=JTLjKzw%2FHU4HhnbOnFFljJPeiSgkE%2FAA2onN%2F9VES08%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Frp-25-28.pdf&data=05%7C02%7CKristen.Nelson%40claconnect.com%7C556241226ad04d30d8fe08ddec71c798%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638926695801733122%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=JTLjKzw%2FHU4HhnbOnFFljJPeiSgkE%2FAA2onN%2F9VES08%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Frp-25-28.pdf&data=05%7C02%7CKristen.Nelson%40claconnect.com%7C556241226ad04d30d8fe08ddec71c798%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638926695801733122%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=JTLjKzw%2FHU4HhnbOnFFljJPeiSgkE%2FAA2onN%2F9VES08%3D&reserved=0

Sec. 174 — 2025 Forward — Decisions to be Made

Continue to
MR Amortization to begin with the month in which the taxpayer first
ElnlelairRV/Ig realizes benefits from the expenditures
5 years

Capitalize and
amortize over
10 years

Amortization to begin with the taxable year in which the
expenditures were made

Expense Expense as paid or incurred

©2025 CliftonLarsonAllen LLP




Examine research and
development costs



Bonus Depreciation

°* Permanently extends 100% expensing — property acquired and
placed in service after 1/19/2025

* Qualified Production Property — new 100% expensing for qualified
production non-residential real property

* Section 179 expensing increased to $2.5 million after 12/31/2024




Creating Value Utilizing OBBBA Changes

Mergers and acquisitions

e Service companies continue to be in demand

e Acquiring new geographies/specialties

e Depreciation from acquired assets to offset taxable income of existing business
e Tax savings from acquisition used to fund part of the acquisition

Selling and divestures

e Recognize buyers are looking for the tax savings

e Provides more leverage to seller

e Opportunity for higher value and more potential demand at exit
e Timing of sale to maximize Qualified Business Income Deduction

~m ©2025 CliftonLarsonAllen LLP
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Look at impact of
expanded bonus
depreciation and cost
segregation studies



Clean Energy Tax Credits

* Early termination and accelerated phaseouts for some credits
* Introduces complex restrictions around “foreign entities of concern”
* Generally, no direct changes to transferability or direct pay

®* On August 15, the IRS issued Notice 2025-42 covering beginning of construction (BOC) rules
for wind and solar energy credit facilities that are subject to phaseout under the OBBBA. To
determine eligibility for Section 45Y and Section 48E credits, such facilities must determine
BOC using the physical work test; the 5 percent safe harbor is not permitted

m ©2025 CliftonLarsonAllen LLP it 34
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https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Fn-25-42.pdf&data=05%7C02%7CKristen.Nelson%40claconnect.com%7C556241226ad04d30d8fe08ddec71c798%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638926695801745537%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SR64c8fJ6FqQwKp9P%2BP7uxG6NY%2BtmN%2BV9pFr1kQ23jc%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Fn-25-42.pdf&data=05%7C02%7CKristen.Nelson%40claconnect.com%7C556241226ad04d30d8fe08ddec71c798%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638926695801745537%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SR64c8fJ6FqQwKp9P%2BP7uxG6NY%2BtmN%2BV9pFr1kQ23jc%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fpub%2Firs-drop%2Fn-25-42.pdf&data=05%7C02%7CKristen.Nelson%40claconnect.com%7C556241226ad04d30d8fe08ddec71c798%7C4aaa468e93ba4ee3ab9f6a247aa3ade0%7C0%7C0%7C638926695801745537%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SR64c8fJ6FqQwKp9P%2BP7uxG6NY%2BtmN%2BV9pFr1kQ23jc%3D&reserved=0

Other Energy Provisions

Energy Efficient
Commercial Buildings
Deduction (Sec. 179D)

Repealed for projects that
begin construction after
6/30/2026

©2025 CliftonLarsonAllen LLP

New Energy Efficient
Home Credit (Sec. 45L)

Repealed for homes
acquired after 6/30/2026

Cost Recovery for Clean
Energy Property

Terminates special 5-yr
recovery period that applies to
certain energy credit property




Plan ahead for clean
energy credit changes



Business Interest Deductions

Reinstates and makes

Interest Expense limited to sermanent EBITDA

30% of Adjusted Taxable
Income

limitation and capitalized
interest subject to 163(j)

37



Manage business
interest deductions



Qualified Business Income Deduction

Permanently set at 20%
and phase out range
increases

Results in highest federal
tax rate of 29.6% for pass-
through income

©2025 CliftonLarsonAllen LLP
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Other Business
Provisions

Section 1202

Enhanced

benefits,

expanded

eligibility, and

tiered exclusion Corporate

charitable
contributions

New 1% floor on
contributions

40



Reevaluate your
choice of entity



Long-Term Contract Methods

Overview

©2025 CliftonLarsonAllen LLP. CLA (CliftonLarsonAllen LLP) is an independent network member of CLA Global. See CLAglobal.com/disclaimer.
Investment advisory services are offered through CliftonLarsonAllen Wealth Advisors, LLC, an SEC-registered investment advisor.
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Long-Term Contract Options

Large contractors

e Average gross receipts greater than $31m
e Percentage of Completion
e Exemption for Home construction contracts

Small contractors

e Less than $31m average gross receipts
e Options:

e Cash

e Accrual

e Accrual less Retention

e Completed Contract

® Percentage of Completion

~m ©2025 CliftonLarsonAllen LLP
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Completed Contract Method

* Residential construction >4 units
qualifies
o Apartments
o Long-term care
o Townhouses/condos

* Applies to subcontractors as well
* Allowed for AMT purposes

* Long-term contracts after
January 1, 2026




Review your
accounting methods



Summary of Planning ltems

Proactive management of itemized deductions
Analyze impacts of tax changes to business deductions
Look at impact of expanded bonus depreciation
Manage business interest deductions

Examine research and development costs

Evaluate cost segregation scenarios

Reevaluate your choice of entity

Plan ahead for clean energy credit changes

Assess your tax methods

©2025 CliftonLarsonAllen LLP
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Opportunity modeling
to analyze impacts of
tax changes



Thank you!

David Olson, Tax Principal
david.olson@CLAconnect.com

612-376-4775

Julie Helms, Technical Director
julie.helms@CILAconnect.com

612-376-4695

CLAconnect.com
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