
Leveraging Strategic Partnerships to Increase 
Post-Graduation Employment for Students



The Course Description
• This session will discuss how highly visible strategic partnerships at 

the school level can yield positive outcomes for students, faculty, 
and the school community at large.

Learning Objectives
• Describe how engagement and relationship cultivation with key 

organizations can yield to higher student success measures
• Explain how enhancing faculty’s role in developing and enhancing 

strategic relationships lead to higher satisfaction and retention
• Outline how to achieve DEI goals through those relationships

Overview of the Session



Guylaine’s
Education 
and Career 
Background



UN Sustainable Development Goals: #4, #8, #9, #10, #16, #17



• Instruction
• Research
• Service
Even before the COVID-19 crisis, however, the higher-education sector 
faced significant challenges. Consider student completion: only 60 
percent of all those who started college actually earned a degree 
within six years in 2017 (the latest year for which data is available). 
The figures are even worse for Black (39.9 percent) and Hispanic (54.4 
percent) students. Other troubling disparities persist. In student 
enrollment, for example, 69 percent of white high-school graduates 
enroll in college, compared with 59 percent of Black high-schoolers 
and 61 percent of Hispanics.

Core Mission of higher education according to McKinsey



Important data for higher end

Task Progress

Student enrollment & freshmen retention Downward trending as “skills” 
conversations flood the airwave

Tuition funding Increase cost of completion

Years to complete No longer the 4 year trajectory

Relationship with professional associations Ad-hoc

Post graduation employment Depends on fields of studies; varies 
greatly for Black and Brown students



Our theory of change: growth, opportunity, 
and agency at every step of the journey



NABA’s Theory of Change

Presenter Notes
Presentation Notes
This is an opportunity to showcase how our goals align with their- to bring more Black students into formal education in accounting, finance, and business. We need each other to realize this ToC



Mutually Beneficial Opportunities that Lead to 
Higher Student & Faculty  Success 

Scholarships

Mentorship Programs

Internships & Externships

Career Placement, Data, Research

Programs for students and Faculty

Presenter Notes
Presentation Notes
Corporate funded scholarships that help students, and faculty, pursue their college education and/or industry related training. Mentorship programs for professors to keep them relevant in the field, teaching fast-moving programs- as well as mentorship programs that feature Black and minority business leaders for students to see models of success. Internships for students to receive experiential learning and on the job learning. Centralized professional career placement, with the support that students and new graduates need to succeed. Year-round and summer programming to provide education and training  leading to industry recognized badges and certifications that fast-trac careers
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OUR FOCUS ON COMMUNITY COLLEGES: INCREASE ENROLLMENT

Center for Audit Quality (CAQ) 
research shows that students in 
community college demonstrate a 
considerable interest in 
accounting and lose it over time.

HS CC 4YC

Open 77%▼ 89%▲ 82%

Familiar 36%▼ 52% 47%

Total Interested 31%▼ 49%▲ 37%

Very Interested 12% 22%▲ 15%

Majors/Minors - 2% 2%

Black/AA Students
Open to Accounting

Expanding ACAP programming through the community college level will maintain interest and increase the number of students choosing accounting and finance majors.



ACAP INSIGHTS

Early Intervention
ACAP is designed to develop high school students 
interested in accounting and finance and its related 
business fields to become a part of NABA’s talent pipeline 
of future Business Leaders.

Career & College Readiness
The program provides in-depth career exploration 
opportunities in accounting, finance, and its related business 
fields. Students participate in a week-long residency program 
over the summer.
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82%
Extremely likely to major 
or minor in accounting

Percentage of ACAP 
alumni who are members  
& have gone on to pursue 
or obtain CPA credential

36.6% 82%
Interested in 

pursuing a career 
in finance

Presenter Notes
Presentation Notes
These programs allow us to focus on creating intergenerational wealth and knowledge in the Black community through our intervention and upskilling programs.



Questions & Considerations?
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